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Upton-by-Chester High School 

Post Title: Head of Social Sciences
Full Time 
Main or Upper Pay Scale as Applicable
Plus TLR2 (2) £5,100
Application Deadline: Friday 22nd April 2022
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Headteacher’s Welcome Message
I would firstly like to thank you for your interest in the post of Head of Social Sciences at Upton-by-Chester High School. The purpose of this information is to help you get to know more about our school and help you to decide if this is the right post for you.

Upton-by-Chester is a large and successful comprehensive secondary school located in Upton-by-Chester, an area on the outskirts of the wonderful city of Chester.   Upton-by-Chester High School was established in 1968 and has gone from strength to strength over this time.  We are a thriving, vibrant school with a proud record of academic excellence and success. Combined with our exceptional extra-curricular opportunities, we inspire our learners to flourish, no matter what their strengths and aptitudes. We are fully inclusive and open to young people of all abilities. 

The school currently serves both the local community and an extended catchment area with learners attending the school from up to 40 individual primary schools.  There are currently 1650 learners on roll and the school is oversubscribed in a number of year groups.  The school also has an outstanding (Ofsted 2015, 2019) Sixth Form. 

Our school motto is 'Learning to Shape the Future'.  This really does capture what is at the heart of the school.  We undertake that every learner - whatever their previous attainment - will gain the life-long enrichment and learning from the time they spend with us at Upton.  Our approach is to provide the opportunities that will capture the imagination of our learners and allow them to develop their knowledge, skills and understanding to be successful academically and socially.  We will provide traditional academic subjects and vocational opportunities so we can support the learning needs of all our young people.   
Our learners are fantastic and our greatest asset. They represent a truly comprehensive intake in terms of ability and preparedness for learning. They are committed to their learning and they are striving to succeed. We also have a very talented team of teaching and support staff who support and challenge every learner to be the best that they can be.  The professional development opportunities of our staff is highly valued. 
I was appointed to the school in September 2020 and am absolutely committed to both building on the strengths of the school and ensuring that the whole school community is focused on improvement.  I am also committed to delivering an outstanding professional learning offer for all staff in a challenging and supportive environment.
Upton-by-Chester High School is a great place to work. It is challenging, focused on teaching and learning and dedicated to the wellbeing of our learners. We have the highest expectations of all who work here and therefore, we are only looking for the finest staff to work with our learners. We know that our school can only be as good as the workforce within it. 
The school is at an exciting stage of development within the changing educational landscape in England. If, prior to submitting an application, you would like to see for yourself why we believe Upton-by-Chester High School is a great school in which to work, then please let us know.
Yours faithfully
Lee Cummins, B.Ed. (Hons), M.Ed., NPQH 


Upton-by-Chester High School
Head of Social Sciences
Main or Upper Pay Scale as applicable
TLR 2(2) £5,100
For September 2022
An exciting opportunity has arisen to appoint an outstanding teacher and ambitious leader who has a strong and proven track record of success.
The Social Science subjects are popular and growing in numbers and the appointed candidate will be skilled in teaching Psychology and Sociology at KS5 (with a focus on KS5 Psychology) and ideally have some experience of leading the curriculum in this area. Whilst the school currently does not offer these subjects at KS4 the ability to do so would be desirable.
We are seeking someone who is passionate about the subjects and has the desire to pass on that enthusiasm and knowledge to our learners. A team player who will thrive on collaboration and team work; someone who really wants to make a positive difference to the future of our school and most importantly our learners.
As a key member of staff and a member of the school middle leadership team you will be responsible for driving up the standards of attainment and monitoring the progress of learners. As a leader, you will inspire the team so that collectively a passion for the subject is instilled through high quality teaching and learning and securing excellent outcomes for learners.
The school is a forward-looking school and we are committed to supporting staff and learners to achieve at the highest level.  The professional development of our staff is a high priority.  
The school also offers a calm learning environment where learners work hard, achieve a great deal and enjoy excellent working relationships.
Download an application form from our website www.uptonhigh.co.uk
Electronic applications should be returned to lloyds@uptonhigh.co.uk
CVs alone are not accepted

Closing date: Friday 22nd April 2022

The post is subject to suitable references and the successful applicant will be required to obtain an Enhanced Disclosure from the DBS (Disclosure & Barring Service).  Further information can be found at www.gov.uk
Our school is committed to Safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

The Department
Mr S. O’Donnell, Subject leader
Mr G. Cresswell
Mr A. Petty
The department attracts a high proportion of learner entry into the sixth form accounting for between 20% and 25% of the school A-level entries. Learners follow courses leading to A Level Psychology and/or Sociology. Many learners go on to study the Social Sciences at university. The department is a vibrant, successful department where students achieve well. All learners are support to and expected to achieve or exceed their target grades and assessment procedures are thorough, standardised and performance is monitored in order to achieve this. 
The department has two dedicated teaching spaces and access to appropriate resources to deliver the subject.
Course Content: Psychology
All learners follow the new AQA syllabus from 2015 
The Year 1 component is made up of 2 units. Learners are given the opportunity to explore Cognitive Psychology (Memory), Developmental Psychology (Attachments), Approaches in Psychology, Social Psychology (Social Influence) and Psychopathology. In addition the Research Methods module is studied in depth including scientific processes and data handling and analysis.
The Year 2 component is made up of 2 units. Learners are given the opportunity to further explore topics including Biopsychology, Psychology of Gender, Schizophrenia, Forensic Psychology, Issues and Debates in Psychology and Psychological Research and the Scientific Method.
Learners will sit 3 exams at the end of the second year which tests the entire two-year course. 
Assessment 
Learners at A Level are required to respond to standard assessment questions at intervals throughout the course and to sit end of unit tests. Learners starting the course in year 12 will be assessed as follows;
Year 1:  Learners are assessed via 2 written examinations at the end of the course.
Year 2:  Learners are assessed via 3 written examinations at the end of the course. 
Course Content: Sociology
All learners follow the new AQA syllabus from 2015 
Year 1 component is made up of 2 units. Learners are given the opportunity to explore Family and Households, Culture and Identity, Education and Sociological Methods. 
Year 2 component is made up of 2 units. Learners are given the opportunity to explore topics taken from The Media, Crime and Deviance, and Theory and Methods.
Assessment
Learners at A Level are required to respond to standard assessment questions at intervals throughout the course and to sit end of unit tests. Learners starting the course in year 12 will be assessed as follows;
Year 1: Learners are assessed via 2 written examinations at the end of the course.  
Year 2: Learners are assessed via 3 written examinations at the end of the course.  
Our Aims
We aim to help learners become:
· Knowledgeable; able to explore different ideas and issues and learn how science works.
· Independent learners; able to learn how to learn, to become curious inquirers and enjoy learning.
· Critical thinkers; able to consider a range of different perspectives and debate their strengths and limitations.
· Scientific in the pursuit of knowledge; able to use science to investigate behaviour and to draw tentative conclusions.
· Caring individuals; to have respect for others, treat others with empathy and compassion.
· Well balanced individuals; be able to understand themselves and others and to develop intellectually and emotionally.












	Job Description: - Head of Department 


	Salary Range:
	MPR/UPR as applicable plus TLR

	Reporting to:
	The Headteacher, members of the Senior Leadership Team (SLT) and the Governing Body

	Supervisory responsibility:
	The post-holder is expected to interact and lead colleagues on a professional level in order to promote a mutual understanding of the subject area’s vision and values

	Main purpose of the job:
The position of Secondary Head of Department (HOD) is part of the school wide management structure to ensure that learners are at the centre of the department’s aims and objectives as well as its practises and procedures. The HOD ensures that the curriculum is implemented with fidelity, learning resources are managed efficiently and effectively, and that performance management within the department is carried out according to school policies and procedures.

The HOD is an academic leader within their department, assisting teachers to develop their own teaching and other professional skills. The HOD is instrumental to the continued development of the school as a whole, advising the senior leadership teams from time to time as requested, promoting whole school aims and implementing school policies through the work of the department.


	Duties and responsibilities
All teachers are required to carry out the duties of a school teacher as set out in the current School Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards. Teachers’ performance will be assessed against the Teacher Standards as part of the appraisal process as relevant to their role in the school. (see Performance Management Policy)

	Specific Responsibilities:
· To provide a clear vision for the subject area.
· To raise attainment in all subject areas to ensure they exceed national averages and add significant value to learners’ experiences, so they make beyond expected progress all the way up to KS5.
· To monitor the performance of all groups of learners across the subject areas at least once a term.
· To ensure learners entered for the appropriate public examinations at the appropriate stage.
· To ensure that all teachers have subject knowledge to enable them to deliver their subject to the highest standard.
· To support and assist teachers within the subject areas to ensure they understand and implement the school’s policies, especially on SMSC, assessment, homework, behaviour (ABC), lesson planning (Maximising Success Model), schemes of work and outstanding learning and teaching.
· To develop the monitoring of teaching and learning across the subject areas and report annually on the standards of leadership, teaching and learning in the designated subjects.
· To provide regular progress updates to the Leadership Team including the governors as required.

	Management Responsibilities:
· Day to day organisation of the subject areas, including organising any cover arrangements for the members of the team.
· To manage the allocation of all resources including staffing and all consumable resources.
· To ensure the subject areas timetables are up to date.
· To maintain the setting and groupings across the subject areas in line with school policy.
· To ensure that there is a calm learning environment across the subject area during lessons and that the school behaviour policy (ABC) is adhered to. 
· To organise meetings of subject teachers, and record actions from meetings.

	Shaping the Future:
· Assist in establishing a vision for the future of the subject area in line with the vision of the school.
· Contribute to the identification of key areas of strength and weakness in the subject areas.
· Work to a high standard in implementing agreed policies, priorities and expectations, so as to set a good example to other colleagues.
· Promote a culture of team work, win which views of all members of the subject areas are values and considered.
· Contribute to the self-evaluation of the school and lead the self-evaluation of the subject areas.
· Contribute to developing a love of reading among the learners and staff.

	Leading, Learning and Teaching:
· Provide detailed analysis of performance data to the Headteacher/Line Manager.
· Promote the active involvement of learners in their own learning.
· Contribute to target setting in line with the schools target setting policy. 
· Support strategies to promote high standards of behaviour.
· Provide support for colleagues in improving the learning environment to enhance learning and increasing engagement.
· Contribute to book checks, lesson walks, lesson observations and other appropriate quality assurance activities. 

	Developing Self and Managing Others:
· Promote and safeguard the safety and welfare of children and young people in your subject area.
· Contribute to the creation of a positive subject area ethos, in which every individual is treated with dignity and respect, and the safety and welfare of children and young people is paramount.
· Support the development of collaborative approaches.
· Engage in relevant professional development as necessary.

	Managing the Organisation:
· Contribute to a regular review of the subject areas to ensure they meet statuary requirements.
· Develop action plans in order to bring about improvements.
· Contribute to the planning process for the distribution of resources, to ensure they meet the school’s identified priorities. 
· Contribute to regular evaluation of the impact of the use of resources in relation to the quality of education of the learners and value for money.

	Securing Accountability:
· Work alongside the SLT to secure improvement through Performance Management; take responsibility for the performance management of staff you directly line manage.
· Use a range of data sources to set realistic yet challenging targets for learners, analysing outcomes for individuals and groups.
· Contribute to the reporting of the performance of the subject areas to parents, carers, governors and other stake holders.

	Strengthening Community:
· Contribute to strengthening partnerships with subject teachers across the school.
· Contribute to the policies and practises which promote equality of opportunity and tackle prejudice.
· Promote and model good relationships with parents, which are based on partnerships to support and improve learners’ achievement. 

	Additional Duties:
· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.

	Other Specific Duties: 
· To continue personal development as agreed.
· To assist with the carrying out of risk assessments as appropriate.
· To ensure that Health and Safety policies and procedures are followed.
· To actively engage in the performance review process.
· To undertake any other duty as specified by the Headteacher not mentioned in the above.
· To be aware of and work in accordance with the school’s child protection policies and procedures, and to raise any concerns relating to such procedures which may be noted during the course of duty.
· To be aware of the responsibilities of all staff to protect personal data under GDPR, work in accordance with the school’s data protection policy and to ensure that any suspected data loss or theft is reported immediately, as directed.



This job description is not you contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed.


Person Specification:
	
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Qualifications and Training
	· Degree in own subject or related/applied area
· Qualified Teacher Status
· Good use of ICT to support learning
· Ability to use data to track student achievement and identify intervention as necessary

	· Further qualifications and/or recent training 
· Extended CPD related to pedagogy/research
· EPQ Experience would be beneficial
	· Application form
· Certificates to be provided at Interview

	Experience
	· Minimum – successful completion of teaching in more than one high school
· Sound knowledge of the national strategy and current best practice in teaching and learning and in Assessment for Learning
· Ability to teach subject throughout the age range to KS5

	· Competence in using latest technologies
· Working knowledge of SIMS
· Experience of leading enrichment activities in own subject area
	· Application form
· Interview

	Personal Qualities
	· A natural enthusiasm for subject
· Inspiring teaching style
· Excellent communication and interpersonal skills – approachable
· Excellent team worker
· Outstanding classroom management
· Excellent organisational skills
· Reflective and positive thinking
· An affinity with young people and a sympathetic, student-centred approach

	· Interest in providing extra-curricular activities
· Open to innovation
	· Interview
· Lesson Observation

	Other
	· A commitment to high standards
· A belief in, and commitment to, the school’s vision ‘learning to shape the future’

	
	




Safeguarding Young People. 
We are committed to the safeguarding and promotion of the welfare of children. In this light, we would like to draw the following matters to your attention:
1.  All appointments are made subject to:
· An enhanced DBS disclosure;
· Checks of professional status;
· Confirmation of professional qualifications;
· Receipt of strong references (if not received by the time of interview); and
· Medical clearance
2.  We only accept applications completed on the Cheshire West and Chester Application Form with a covering letter. Please do not send CVs or open testimonials. 
3.  Please ensure that the application form is completed in full. In particular, you must ensure that a full work history is provided and that any gaps in your employment are fully explained.
4.  The referees cited in your application form must include your employer from the last occasion in which you worked with children. If your last employment was in a school, we would expect a reference from the Headteacher and/or Deputy/Assistant Headteacher.
5.  When seeking references, we will request information about your suitability to work with children.
6.  If you are shortlisted, any anomalies in your application will be discussed with you at interview.
We encourage you to pay close attention to these matters so that your application is not excluded unnecessarily.










Procedure for Application. 
If you wish to be considered for this vacancy you should complete the application form, giving the names and addresses of two referees, and submit a concise letter of application. This should be typed or word-processed and should include the following information:
1. A brief outline of what you have achieved in your present post
2. A statement about why you want this job.
3. An indication of the strengths and expertise you could offer the school.
All points should address the detail in the person specification and other points made within the information sent to candidates.
Candidates are kindly requested not to submit a CV instead of the application form. Additional sheets may be attached to the back of the application form if there is insufficient space.
Completed applications should be returned to Mr L Cummins (Headteacher), to arrive no later than Midday Friday 22nd April 2022.
Please ensure that you put the correct postage on the envelope as this could result in your application not being considered due to late arrival. Please note that we will only consider applications submitted on the Cheshire West and Chester application form.
Interviews are planned to take place during the following week. If you have not heard from us within two weeks of this date, regretfully you must assume that your application has been unsuccessful on this occasion, in which case the Governors would like to thank you for your time and your interest in the school.
Please note that we are happy to arrange risk-assessed informal visits for prospective candidates before short-listing has taken place, also if you wish to have an informal discussion about the post in advance of your application, or if you require any further details, please contact Mrs S Lloyd, HR Manager 
Tel: 	01244 259800
E-mail: LloydS@uptonhigh.co.uk
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